EMU alum Koponen wins Milken Award
By Carol Anderson
EMU alumni Steven J. Koponen has
joined a distinguished group among hs
peers. He was recently named a Milken
Family Foundation National Educabr
Award winner - the 22nd EMU ah.El
so honored.
Koponen, a math and English teacher
at O.E. Dunckel Middle School in
Farmington Hills, received the news a: a
surprise school assembly Oct. 18.
"It's really overwhelming," said
Koponen. "Normally you get rewarded
every day in class, but this is a tidal wave
of gratitude."
Koponen was one of only four teac-1ers in Michigan to receive this award for
teaching excellence. In 1993, he earned
a bachelor's degree in secondary educ:1tion with a major in math and a minor n
English from EMU.
"The recognition of Mr. Koponen by
the Milken Family Foundation is a won
derful tribute not only to him but to the
EMU teacher preparation program," sa_d
Jerry Robbins, dean of EMU's College
of Education. "He, along with 21 other
EMU alums who have been identified
for this award over the past few years,
exemplifies Eastem's commitment lo
producing teachers who inspire their
students to excel in school and to have a
life-long desire to learn."
The award provides public recogni
tion and financial rewards to America· s
elementary and secondaryteachers, prin
cipals and other education professors
and seeks to inspire young people to
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DISTINGUISHED ALUM: Steve Koponen, a 1993 EMU graduate and a math
ard English teacher at O.E. Dunckel Middle School in Farmington Hills,
recently was named a Milken Family Foundation National Education Award
winner ... e is one of 22 EMU alumni so honored.
be:;cme teachers. Established in 1985, the
pr:>gr:im i:. the largest teacher recognition
pr:>gr:im in the United States.
Phllamhropist Michael Milken, Lt.
Gov. Diet Po:.thumus, state superinten
dent -:=',.)m Wa!kins and other education
oEicials p:-eseated the award to Koponen.
He alsc received an all-expenses paid trip
to Los Angeles in June 2002 where he will
receive a 525,000 check.
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EMU Junior sc· Boaz
Cheboiywo crosses the finish line f'rst ina Jr'eetiecc.rd
24:11 (8,000 meters) to lead the cross ccunt,y team to
an impressive victory in the MAC Champiorisllips-at
Eagle Crest Golf Course Oct. 27. The team scored ;30
points, the lowest ever recorded In ;he MAC chamnpiin'
shlps. Cheboiywo is a favorite to winJhe�lndfvidual
NCAA championship later this moath. - =

"Koponen is a very unique individual.
He's very resourceful, relates well with
the kids and engages in very exciting,
real-world activities with them," said
James Myers, principal at Dunckel
Middle School.
At Dunckel, Koponen is a member of
the only multi-age teaching team in the
SEE MILKEN, PAGE 4

Flexible spending enrollment
scheduled for Nov. 12-26

Th open enrollment period
for Flexible Spending Ac
counts (FSA) is scheduled
Nov. 12-26. During this pe
riod, employees will be able
to decide whether to set aside
money to pay for expenses
associated with dependent
care and with un-reimbursed
medical expenses.
The University has con
tracted with Paychex to ad
minister the FSA, which is
made available by Section 125
of the Income Revenue Tax
Code.
"Employees can set aside
money on a pre-tax basis to
pay for these expenses," said
Jeanette Hassan, director,
benefits. "After paying for
these expenses, employees
can submit receipts for the
services and get reimbursed
directly to their homes. Em
ployees then save the money,
which would have been taken
out as taxes."
The benefits office has

scheduled informational
meetings Tuesday, Nov. 13,
9-11 a.m. and l :30-3:30 p.m.
in the Alumni Room of
McKenny Union; and Mon
day, Nov. 19, IO a.m.-noon
and 2-3:30 p.m. in the Main
Lounge of McKenny Union.
All faculty, 100% lectur
ers, athletic coaches, admin
istrat_ive professionals, and
confidential clericals can sign
up for both the Medical
Spending Account and/or the
Dependent Care Account dur
ing this period.
The maximum an em
ployee can set aside for
unreimbursed medical ex
penses in a calendar year is
$3,000. The maximum that
can be set aside for dependent
care expenses is $5,000 per
year.
Enrollment information
and applications are available
in the Benefits Office.
SEE BENEFITS, PAGE 4

� VP for advancement heads 82 staff appointments
�

,....
0

0
N
(0

a:
w
m
:i:
w
>
0
z
),;'
<(

0
en

w

::::>
t-

The Eastern Michigan
University Board of Regents
approved the appointments
of82 staff at its regular meet
ing Sept. 25.
Of the 82 appointments,
57 (70 percent) are female
and 12 (14 percent) are Afri
can American.
Those receiving appoint
ments are:
• John Shorrock of
Morton, Ill., vice president
for
advance
ment and
executive
director,
E M U
Founda
tion. From
I 9 9 2 2 0 0 1
Shorrock
Shorrock
was vice
president for advancement
at Bradley University, and
was associate vice president
andexecutivedirectorofThe
University of Akron Foun
dation from 1984-92. He
earned his Ph.D. in modern
European history from West
Virginia University in 1975;
a master's degree from Vir
ginia Polytechnic Institute
and State University in 1969,
and his bachelor's degree
from Tusculum College in
Tennessee in 1967.
• Louis Wilson of
Ypsilanti, director, univer
sity marketing. Wilson was
marketing director for St.
Clair County Community
1 College from 1998-2001.
Previously,he was associate
marketing director at Cen
tral Michigan University
from 1989-98. Wilson
earned a master's of business degree in
business
adminis
tration in
1974 anda
bachelor's
degree in
1972,both
from the
Univer
sity
of
Michigan.
• Margaret Carter of
Dearborn,assistant director,
The Holman Learning Cen
ter. Before joining Eastern
Michigan University,Carter
was director of curriculum
management at Wayne State
University School of Medi-

cine from 1993-2000, and was
a part-time faculty member at
Henry Ford Community Col
lege from 1986-93. Carter
earned her Ph.D.from Old
Dominion University in 1984;
a master's of science degree
from Old Dominion Univer
sity in 1978; and a bachelor's
degree from Agnes Scott Col
lege,in Decatur,Ga., in 1969.
Kevin Devine of
•
Beverly Hills (Ml), director,
student media. From 200001, Devine was previously
communications manager for
the Wayne State University
Department of Music in 2001
and was owner of DCD Pro
d uc ti on s/S ongSource.com
from 1989-2000. Devine re
ceived his bachelor's degree
in English language and lit
erature from the University
of Michigan in 1993 and is
currently pursuing his
master's degree in instruc
tional technology and human
performance from Wayne
State University.
• Stephen Watson of Day
ton, Ohio, assistant director,
athletic and facilities opera
tions, intercollegiate athletics.
Watson
was previ
ously di
rector of
marketing
for inter
collegiate
athletics at
the Uni
versity of
Dayton
Watson
f r o m
1 9 9 9 2001 and assistant director of
marketing for intercollegiate
athletics at the University of
Georgia from 1998-99.
Watson earned his master's
degree in sports administra
tion from Ohio University in
1998 and his bachelor's de
gree in communications from
Bowling Green State Univer
sity in 1991.
Lynn Tilton of
•
Dearborn, manager, catalog
operations/program develop
ment, Undergraduate Study
CORR. Prior to her full-time
position appointment at East
ern Michigan University,
Tilton worked as a temporary
professional doing special
projects for the NCA accredi
tation in academic affairs. She
also was a temporary secre
tary in Women's Studies in
2000 and was a lecturer in

• Wendy Kivi of Ann Arbor,
1994. Tilton earned her
master's degree in history in special events manager, commu
nication and theatre ar.s.
1996, a master's in social sci
• Sukru Koyluoglo of Ann Ar
ences in 1993, and a bor, coordinator, MPA Program,
bachelor's degree in 1987,all political science.
• Lorraine Smith of Ypsilanti,
from Eastern Michigan Uni
career develversity.
opment asso
• Susan Hren of Bedford,
ciate, career
services.
Ohio, manager, regional ad
• Alicia
missions. Hren was most re
Wludyka of
cently an academic adviser at
Livonia, su
Cleveland State University
pervisor,
nursing skills
from 2000-01. Prior to that,
lab, nursing.
Hren was an academic ad
• Carol
viser at Eastern Michigan
Anderson of
University. from 1997-2000. Smith
Farmington
Hills, writer II,
Hren earned her bachelor's
degree in English language public information.
• Andre Charley of Detroit,
and American literature from admissions officer, admissions.
Eastern Michigan University
• Donna Cummings of Sa
in 1993 and a master's degree line, medical lab technician, uni
in college student personnel versity health services
• Carol Evans of Ypsilanti,
from Eastern Michigan Uni transfer equivalency evaluator,
versity in 1995.
records and registratioo.
•Dianne Little of Livonia, con
Others appointments are:
• David
Lawson of
Ypsilanti,
head coach,
s t r e n gth
and condi·
tioning.
• Lisa
Rathbun of
San Jose,
Calif., assistant head
c o a ch,
Rathbu n
w o m e n 's
basketball.
• Joseph Elston of Saline,
assistant football coach.
• Temple Brown of Okemos,
assistant coach, women's bas
ketball.
• Megan Fenton of Santa Bar
bara, Calif., assistant coach, gym
nastics.
• David Griffore of Highland,
assistant coach, swimming.
• Joanne Hartmeyer of Ann
Arbor, research office associate,
office of research development.
• Shelly Woodward of South
Lyon, plant engineer, physical
plant.
• Claudette Braxton of
Ypsilanti, coordinator, student
field placements, social work.
• Pam Cardell of Ann Arbor,
assistant managing director, EMU
Theatre, communication and the
atre arts.
• Grace Reuter of Bloomfield
Hills, workplace education spe
cialist, workforce education-con
tinuing education.
• Robert Eckert of South
Rockwood, workplace education
specialist, workforce education
continuing education.
• Lisa Gray of Maybee, train
ing coordinator, Alzheimer edu
cation program, social work.
• Donna Heine of Ann Arbor,
occupational therapy field work
coordinator, associated health
professions.
•Judy Holzschuh of Ypsilanti,
research associate II, Institute for
the Study of Children and Family.
•Valerie Hughes of Belleville,
Webmaster, College of Educa
tion.

servator, geography and geology.
•Charmica Miller of Ypsilanti,
program coordinator, America
Reads Program, McKe1ny Union
and Campus Life.
• Edward Stinson of Ann Ar
bor, financial aid adviser, finan
cial aid.
• Robin Trager of Ypsilanti,
coordinator, supplemental in
struction, The Holman Learning
Center.
Heidi Dorrance of
•
Stockbridge, teacher, Children's
Institute.
• Amy Harrington of Ann Ar
bor, toddler teacher, Children's
Institute.
• Julie Knutson of Ann Arbor,
program as
sistant 1,
continuing
education.
• Ericka
Roberts, of
Ypsilanti,
area com
plex direc
tor, housing.

•

Caroline
Sanders of Knutson
Ypsilanti,
program assistant 1, continuing education.
•Wesley Sargent of Ypsilanti,
area complex director, housing.
• Michael Stork of Ypsilanti,
area complex director, housing.
• Anne Victorian of Ann Arteacher,
pre-school
bor,
Children's Institute.
• Jeffrey Dubin of Ypsilanti,
concessions supervisor, dining
services.
• William Shamick of
Brighton, animal care technician,
psychology.
• Norman Harring:on of Ann
Arbor, officer, campus police,
public safety.
• Christina Bell of Ypsilanti,
executive secretary, provost and
vice president for academic af··
fairs.
• Tracy Baum of Belleville,
administrative secretary, aca
demic human resources.
• Gale Brandau of Belleville,

administrati"ve secretary, aca
demic budget.
• Susan Campbell o f
Ypsilanti, administrative secre
tary, academic affairs.
• Jenny Carter of Ann Arbor,
senior secretary, financial aid.
• Brandi Collison of Ann Ar
bor, customer service represen
tative II, accounting-student.
• Paula Dabaghian of Grass
Lake, account specialist, parking
and paving.
• Timothy Hayden of Livonia,
senior secretary, graduate school.
• Carrie McCrory of Ypsilanti,
account specialist, financial aid.
• Mary L. Swinney of Gre
gory, account specialist, finan
cial aid.
of
• Candace Walls
Southgate, police dispatcher,
parking and paving.
• Cory Anderson of Ypsilanti,
customer service representative,
parking and paving.
• Jill Baker-McDaniel of
Ypsilanti, libraryassistant II, learn
ing resources and technology
library.
• Sandra Billups of Ypsilanti ,
senior account clerk, dining ser
vices.
•Jamie Huebler of Plymouth,
senior clerk, records and regis
tration.
• Cara Johnson of Ypsilanti,
secretary II, history and philoso
phy.
• Amanda McGill of Ypsilanti,
secretary 11, leadership and coun
seling.
• Jennifer Mclaughlin of
Pinckney, secretary II, teacher
education.
• Angela Riehn of Ypsilanti,
secretary II, Center for Manage
ment and Leadership.
• Michelle Siegel of Ypsilanti,
secretary II, physical plant.
• Mary Voight of Belleville,
customer service representative,
University Health Services.
• Diane Wells of Ypsilanti,
data entry clerk II, payroll.
•Verta Williams of Westland,
data entry clerk 11, physical plant.
of
Yates
Frances
•
Rockwood, senior account clerk,
payroll.
• Daniel Burns of Ypsilanti,
secretary, nursing.
• Timothy White of Ypsilanti,
swimming pool attendant, Rec/
IM.
•Jonathan Zajac of Belleville,
athletic facilities attendant, ath
letic maintenance.
• Debra Adams of Grass
Lake, custodian, custodial ser
vices.
• Paul Ferguson of Ypsilanti,
custodian, custodial services.
• Reuben Green of Wayne,
custodian, custodial services.
•Tina Hauk of Wayne, custo
dian, custodial services.
•Diane Holder of Saline, cus
todian, custodial services.
• John Pribik of Belleville,
custodian, custodial services.
• April Towler of Ypsilanti,
custodian, custodial services.
• Kimberly Gibbons o f
Ypsilanti, fast food worker, East
ern Eateries.
• Kevin Patterson of Ypsilanti,
fast food worker, Eastern Eateries.
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FUTURE EDUCATORS: The John W. Porter Building is the home of the College of Education. Eastern
Michigan University is the nation's largest producer of professional educators.

Gray Matter: A Tale from the COE

By Jerry Robbins, Dean
ing amounts of teehnology..."
I got a ehuekle during a
"I know all that," she in
reeent eonversation with a terrupted, 'not to mention the
new faeulty member in the eomputer lab, the smart class
College of Edueation. "Every rooms, the leeture halls, the
time I ask someone about the distanee le:trning lab, the Edu
College of Edueation," she cational Resouree Center, the
said, "I think of the story about CATE lab.the student lounge,
the blind men and the el and a lot more. But I don't
ephant."
think a Co lege of Edueation,
"Oh?" I asked, in my best no matter how well equipped,
"tell-me-more" tone.
is just a b1.ilding! "
"You remember the story," Try looking at history?
she said. "One man was gen
She took a deep breath.
eralizing about the elephant Then she went on with, "I
from feeling the ear; another think the seeond person I
from feeling the leg; another asked was the one that talked
from the tail; another from about our history and tradi
the trunk; and so on."
tions."
"And how is that like the
"Sure," I said. "We were
EMU College of Edueation?" founded in 1849 as the first
I queried.
normal sehool west of the
Is it like a building?
Alleghenie-s and the sixth nor
"Well," she answered, "ev mal sehocl in the eoimtry.
ery time I ask someone to We've bee, national pioneers
deseribe the College of Edu in physiealedueation, special
eation, I get a different an edueation. and eommunity
swer. The first person I asked edueatior:. We were the
gave me an extensive deserip first..."
tion of a building!"
Before I eould go on with
"Oh!" I responded. "We my reeita. of "firsts," she
do have a lovely building. We jumped in with another eom
moved into the John Porter ment.
Building during the summer
"The next person I asked
of 1999. That brought the described the College of Edu
whole eollege under one roof cation in te:-ms of being big!,"
for the first time in anyone's she said.
memory. In the Porter Build
"Right!" I interjected
ing, we have niee, individual quiekly. "?or years, we've
faeulty offices, a lot of well been the n£tion's largest pro
equipped elassrooms, inereas- ducer of professional eduea-

tors. We're one of the largest
produeers of new teachers,
too, and the nation's largest
produeer of special edueators,
and... "
"All of which eomes from
the 5,000 students we have
each semester," she said.
"And that's going to get much
larger, isn't it, because of the

College of Education
Dean Jerry Robbins
reeent huge inereases in the
admissions to the initial
teaeher preparation pro
gram?"
"Yes, and...," I began.
Maybe it's about feelings?
"But another person de
seri.bed the College ofEduea
tion as being very caring for
its students, despite being
big," she added enthusiasti
eally.
"In addition to the anee
dotal information, there's hard
data to baek that up," I said.
"In our benchmarking stud
ies, student satisfaetion with

faculty responsiveness and
aeeessibility was very high.
And that's not only in eom
parison with the other things
we do but in eomparison with
our peer groups as well. Our
mean seores were..."
She interrupted again.
"But the n ext person
wanted to talk about how good
we were, saying..."
"I bet I know," doing the
interrupting myself this time.
"Continuous full aeeredita
tion by NCATE sinee the or
ganization began; full ap
proval of everything we do by
the Michigan Department of
Education; speeialized asso
ciation aeereditation or ap
proval in everything that we
are eligible for..."
Must be talent?
"No, no, no," she said ex
citedly. "Not all that organi
zational stuff. Well, maybe
all those awards from the na
tional organizations for out
standing and ereative pro
gramming. I've learned about
all the reeognitions the alums
have reeeived - National
Teaeher of the Year; all the
state teacher and administra
tor of the year awards; and
more."
I jumped in with "Don't
forget about the students!
Great young people who win
SEE ROBBINS, page 4

; Academ ic Service-Learn ing : Community service used
� as effective tool for teach ing course objectives ·
Academic Service-Leaming (ASL) is a teaching approach that uses
community service to help students
gain a deeper understanding ofcourse
objectives, acquire new knowledge
and engage in civic activity.
In 1 994, Dale Rice, professor of
special education, "temporarily left"
the department of special education
to pursue theestablishmentofEMU' s
Office of Academic Service-Leam
ing and built the foundations for AS
L on campus. Now the permanent
director of the program, Rice has
brought AS-L to many departments
on campus, including the department
of special education.
To support faculty in integrating
an academic service-learning com
ponent into one of their courses so
that the activities are connected to
course content, Academic Affairs
sponsors six Faculty Fellows each
semester to attend a weekly faculty
development seminar.
To date, seven special education
faculty members have been selected
as Faculty Fellows. Another faculty
member will join their ranks in win
ter 2002.
Reaching out to the disabled
Gary Navarre, a special educa
tion professor, has incorporated AS
L into his graduate course, "Social
Psychology of Handicapped Stu
dents."
Navarre reports that through AS
L, students have provided a variety
of services to individuals with dis
abilities, including assisting a gro
cery store to become more user
friendly to persons with disabilities;
coaching children's soccer; and pro-

LEARNING OPPORTUNITIES: EMU students have a chance to learn in
a real-world setting through Academic Service-Learning programs that
link future teachers to classrooms in projects that benefit the community.
Here, elementary and college students work together at Ypsilanti's George
School.

viding music programs for persons
with Alzheimer's disease.
''Through my involvement in AS
L, my students have gained greater
sensitivity and understanding of the
direct and indirect affects of disabili
ties on the individual, his/her family,
and thecommunity-at- large," Navarre
said.
Nancy Halmhuber, a special edu
cation professor, also reports the suc
cess of AS-L in her sections of "Edu
cation of Exceptional Children," an
introductory undergraduate survey
course required of all COE students
pursuing teaching certification.
"Academic Service-Leaming has
brought a richness and depth to my
classes," said Halmhuber. "AS-L pro-

vides students with the opportunity to
immediately link course learnings
with real-world applications. For my
university students, there emerges a
better understanding of persons with
disabilities and the realization that
we are all more alike than different."
Students provide positive response
Faculty aren't the only ones who
rave about the benefits of AS-L.
Students enrolled in Robert
Kreger' s course, "Emotionally Im
paired Children and Adolescents,"
reported on their positive AS-L expe
riences.
"Even though it may be hard to
schedule, or you might groan going
into it - I didn't! - it is worth the

experience to see techniques applied
or not," said one future teacher. "It
makes the teaching experience much
more real. For as many examples as
we get in class, nothing is as impor
tant as seeing the real thing."
Graduate students pursuing a
master's degree in speech/language
pathology participate in AS-L activi
ties in Lizbeth Stevens' section of
"Augmentative Communication."
"I would like to say that this expe
rience was extremely worthwhile,"
said one of Stevens' students. "Look
ing back on it, I'm surprised at how
much I learned in such a short amount
of time."
"Since the population of augmen
tative communication users is so
small, discussing it in the sterile set
ting of the classroom makes it seem
unreal-as if the likelihood of having
clients who use augmentative com
munication is remote," she contin
ued. "This experience made augmen
tative communication real and also
made our readings and classroom dis
cussions much more relevant."
Perhaps the impact of AS-L is best
characterized by one student who said,
"I think the largest quality that I de
veloped was completely changing my
mind and attitudes toward elementary
special education and children in gen
eral.
"I went from being almost afraid
of children to wanting to change my
major so I can work with them as a
careerfor the rest of my life," she said.
"I am now much more understanding
of special education needs and have a
new appreciation for both special edu
cation teachers and children with ex
ceptional needs."

Porter B u i ld i ng creates wi reless com puting environ ment
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Whether surfing the net seven base stations through
for a class project or check out Porter this past summer,
ing e-mail, College of Edu the COE became EMU' s first
cation students are connect wireless learning environ
ing to the electronic world ment. New possibilities
from every comerofthe John emerged in the fall with the
W. Porter Building-no purchase of a portable cart
wires needed.
holding 1 6 wireless-ready
"It's wonderfu l ! " said laptops. Now, any Porter
Eric a Building classroom can be
COE
student
Marzouq. "With a laptop, I transformed into a C(?mputer
can check my e-mail and lab or electronic resource cen
search the Internet from any ter.
''The wireless solution has
where in the building!"
Another student, Katie given us greiater flexibility in
assigning classrooms for our
Fulkerson, agreed.
"I think it is a good idea," faculty, not to mention the
she said. "You can take your benefits associated with peda
computer anywhere you gogical modeling of technol
want to study rather than ogy for our students," said
being tied down to one place" Michael Bretting, COE asso
With the installation of ciate dean.

j.��::::::=� W I R E L E S S

�. WORLD: The Por,,, ter Building is the
first on campus to
establish a build
ing-wide wireless
conputing envi
ronment. H e re,
students can surf
the net from the
nearby lawn.

"These new laptops are
ideal for classes because not
every activity requires a com
puter. Now, students can pull
outthe laptops just when they
are needed," added Ellen
Hoffman, assistant professor,
teacher education. "When we
need space to spread out on
the desks for other kinds of
work, we move the laptops

out of the way. It lets me
model new ways of teaching
in which computers are a tool
for learning rather than a static
fixture on a desk."
The wireless project is just
one of the new technology
initiatives that is transform
ing the way teachers teach
and students learn in the COE.
"People forget where we

were with regard to technol
ogy 2 1/2 years ago in Boone
Hall," said Bretting. "We had
one classroom with 1 8 com
puters that served as both our
computer lab and instructional
area - assuming a circuit
breaker didn't blow."
Today, Porter has three
fully equipped computer
classrooms, the 55-station
Bonisteel computer labora
tory, two smart classrooms,
two smart lecture halls, an
Educational Resource Center,
and a Specialized Technol
ogy Laboratory. A new video
based distance-learning class
room, which will take EMU
classes to new locations
throughout the state, will soon
be available.
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Gompers Elementary: A school that inspires teachers �m

After four weeks of student teaching at Samuel
Gompers Elementary in De
troit this fall, EMU College
of Education student Jennifer
Peace is clearly impressed
with the school.
"Teachers have high ex
pectations for the children
and the children receive fre
quent progress reports,"
Peace said. "The morning as
sembly really gets the chil
dren ready for the day as they
recite the Pledge of Alle
giance, sing a patriotic song,
recite the school pledge, and
sing the school song. The chil
dren also focus on a weekly
goal related to respect for others."
Peace describes a variety
of school activities that sup
port the academic and social
development of students,
while speaking enthusiasti
cally about the dedication of
her cooperating teacher,
Dollie Osandusky, and the
principal, Gale Lewis.
"Gompers is a school
where there is a culture of
mutual respect and collabora
tion, "as well as social and
academic programs that sup-

port student learning," said
Carolyn Finch, COE Associ
ate Dean. "It's a school that
inspires student teachers."

\

EMU's Comer Project in
Detroit
Peace's student teaching
placement is one of many
quality, diverse school set
tings used by the COE to train
student teachers. While
Gompers Elementary School
is located in one of the poorest
neighborhoods in Detroit with
a 97 percent poverty level, it
also is a "Comer School" -a
school that has worked with ROMPER GOMPERS: 1 frcom left) Elementary teacher
EMU in a school reform pro Dolly Osandusky and EMU st, Jdent teacher Jennifer Peace
gram that has succeeded in work together at Gompers :lementary School in Detroit.
making changes that benefit The school is part of EM J s Comer School project that
students and create an envi brings parents and educat,,rs together to improve schools
ronment that is positive for and increase student achi2•1ement.
learning.
was recognized by U.S. Sec form program developed by
Former principal Marilee retary of Education Rodney Dr. James Comer at Yale
Bylsma describes Gompers as Paige as one of the Nation,1 Uni'lersity.
"a safe haven for children, a Blue Ribbon Schools of Ex
Since 1994, a project sup
place that inspires learning." cellence for 2000-2001.
ported by the Skillman Foun
In 2000, the students at
What has made a diffec dation and the Detroit Public
Gompers achieved the high ence for Gompers is a group Schools has brought together
est Michigan Educational of dedicated educators and EMU faculty, the School De
Assessment Program (MEAP) parents who have worked t� velopment staff at Yale Uni
test scores among elementary gether to implement the vers:ty, and the staff and par
schools in their size category Comer School Development ents at Gompers Elementary
in the state. In 200 l , the school Program Model, a school re- to focus on comprehensive

school reform. As a result. w
the school has enjoyed many
successes, including the dra
matic, improved student
MEAP performance.
Real-world experience for
future teachers
Like many COE students,
Peace participated in field
experiences in the Detroit
Public Schools prior to stu
dent teaching to gain a better
understanding of the needs
of diverse groups of chil
dren.
She completed field as
signments at Bennet Elemen
tary and was a substitute
teacher at Cesar Chavez
Academy.
Peace describes herselfas
a "compassionate person
who looks for the positive in
all school settings." A 1999
transfer student from Olivet
Nazarene University and
Schoolcraft Community
College, Peace is a "typical"
COE student with a GPA
above 3.5; a genuine interest
in working with children; a
desire to continue learning;
and a desire to instill in chil
dren a love for learning.

COE teachers receive education beyond the classroom
schools and districts provide advanced profes
Educating teachers isn't just an academic exer
sional development to help teachers integrate tech
cise at Eastern Michigan University. Many pro
nology into the curriculum. The program is of
grams and classes are offered in the schools where
fered off-campus, combining in-person classes
teachers teach; online for anytime-anyplace learn
with online learning.
ing; and on weekends and in the summer when
teachers aren't in class.
The first cohort in the new program was orga
Assignments are designed to immediately allow
nized in summer 2000, in cooperation with the
Monroe County Intermediate School District.
teachers to put into practice new skills to improve
Teachers who joined the program teach students
teaching and make learning better for Michigan
children. And, in at least one case, a new program
of all ages and in many disciplines, from English
and science to music and drama.
started a year ago in teacher education led to major
"I think that a great part of the program was
recognition for one of the participating teachers,
working through it with the same group ofpeople,"
who was honored for her exceptional achievements
in teaching with technology.
said LaVigne-Benore. "We really gained some
LEARNING CLOSE TO HOME: Teachef's from
Amy LaVigne-Benore, a teacher at Ida Middle
nice
connections."
the Monroe County area who are enr�led in the
School, was a member ofEMU's initial class for a EMU College of Education graduate ec ucational
To make it convenient for teachers who live too
new certificate program in educational technology. technology certificate program take classes in far away to easily attend classes at EMU, classes
She not only received her certificate, but she also their own backyard. (from left) Jim Dornberg, were offered at the Monroe County Intermediate
was recognized for developing a professional digi Amy Janssen, Amy LaVigne-Benore tcenter), School District building and at Ida Middle School.
tal portfolio to show how she applied technology to Gwen Dusa and James Chiang.
"With schools having new technology millage
improve student learning.
resources available to them here in Monroe County,
She submitted her project to the Consortium for learn that classes were different from what I'd we were looking for a way to enhance our own
Outstanding Achievement in Teaching with Tech experienced before in college. And it works!"
professional development programs targeted at
nology (COATT). COATT provides a special rec
Jane McCraight-Wertz, a fourth-grade teacher helping teachers use technology effectively in the
ognition, the Michigan Certificate for Outstanding at Haggerty Elementary School in Bell�ville; and classroom," said Donna Schmitt-Oliver, an EMU
Achievement in Teaching and Technology (M Beth D' Angelo, a mathematics teache:r at East emeritus faculty member in leadership and counCOATT), to teachers who show superior skills in Middle School in the Plymouth-Canto:, c:istrict; seling, and now associate superintendent for the
and both masters students in EMU's ecu:ational Monroe County Intermediate School District.
using technology in teaching.
"I was really interested in continuing my educa technology concentration program, w�Je other "Having EMU offer the certificate program was a
tion," said LaVigne-Benore. "But what was really award winners.
way to develop a core of intensively-trained teachwonderful was the opportunity to have graduate
The EMU educational technology certificate ers in the county, as well as provide teachers with
classes come to me and focus on the interests of program requires 12 credit hours of gradalll:c-level a chance to take college courses that focused on
teachers in my region. This was an exciting way to class work for completion and is designed IO help their particular needs."
--
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ROBBINS, from page 1

all those student teacher of
the year awards and first
year teacher of the year rec
ognitions. And who make a
lot of presentations at state
and national conferences."
"I was thinking of the fac
ulty recognitions, too," she
added. "The various faculty
members who have won na
tional and state awards; the
eight books that were pub
lished this past year; the
chapters in books. And the
hundreds of articles written
and presentations that the
faculty made last year. I'm
just amazed at the number of
COE faculty members who
are leaders in international,

national, regional, and state proving our ability to prepare
teachers to teach with tech
professional organizations."
"As the dean," I added, "I nology, academic service
have to be very proud of the learning, traditional research,
faculty members who wrote and other valuable activities
proposals, and of those who as well."
"We must be doing a great
brought in almost $3 million
this past year in sponsored job for all those new teach
ers," she said.
projects."
"We are," I responded.
"Oh, that's even another
way to describe the 'elephant,' "But we're notjustabout new
isn't it?" she chimed in. "And, teachers. We're also about
from what I've learned in my large numbers of teachers,
early weeks here, those dol school principals and coun
lars support a lot of faculty selors who are returning for
and student interactions with an advanced credential. And
don't overlook all of our pro
schools, don't they?"
gramming that is for non
Bigger than a classroom?
"They sure do," I replied. school personnel as well "But they also support im- community counseling, col-

Ach.i l les: Chang ing schools
through extensive research
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Charles (Chuck) Achilles, pro
fessor of education leadership, lead
ership and counseling, has been re
ferred to as a "living legend."
Achilles' reputation has resulted
from the major national and interna
tional influence that his research has
had on education legislation, policy,
and practice for more than a quarter
century. He takes it seriously that
research should make a difference,
and that the real questions are about
students and learning.
Achilles' influential work began
with two early lines of research in the
1980s. His studies of adjudicated
delinquents and institutionalization
of neglected and dependent youth
raised questions that affected the
practice of those times of "locking
up" young offenders, such as ha
bitual truants and wards of the
state, along with adjudicated delin
quents in institutions or "reform
schools." His expert testimony and
data analyses on uniform codes of
conduct, student discipline, staff de
velopment, and safety influenced
major desegregation cases in four
different states.
Achilles' long-standing research
on the positive effects of small (1417 students) class size on student
achievement in early elementary
grades has impacted policy through
legislation at the state and federal
levels.
Since the 1980s, more than 30
states have enacted small class-size
legislation, citing in their delibera
tions the findings of Project STAR
(Student Teacher Achievement Ra
tio). Achilles has been a leading re
searcher in this longitudinal educa
tion experiment involving 11,600 stu
dents and 1,340 teachers in Tennessee.

In Michigan, these findings have
led to class-size pilot studies and pend
ing legislation to limit class sizes in
grades K-3.
Class-size results have figured
prominently in funding equity cases
and in court-ordered desegregation
remedies. The results have had inter
national implications as well, with
use of STAR resuits in class-size
initiatives in Aus
tralia,Canada, En
g I and and the
Netherlands.
He currently is
studying the "en
during efforts" of
early (grades K-3)
small-class educa
Achilles
tion on later
ach1evement and behavior. A related
area of study looks at the generally
negative effects of regular instruc
tional aides in K-3 classes.
Achilles finds that there are three
required conditions for long-lasting
effects of small classes in K-3. Chil
dren have greater success if they are
included in early small-class inter
vention, beginning at the kindergar
ten level or before; if they are kept for
a sufficient duration - three and,
preferably, four years - in small
classes; and if the intensity of the
class size is all day each day. The lack
of such continuity may help to ex
plain the ubiquitous Head Start fade.
On average, students who meet
these small-class conditions are about
one year ahead of large-class peers on
tests in all subjects by grade 12. Even
more important, effects seem to be
behavioral. These students see in
creased high school graduation rates,
less grade retention, better behavior
and greater participation.

lege student personnel work,
recreation, dance,and a num
ber of other fields."
"Gee," she said. "There is
so much going on. No wonder
people have different views
of the College of Education!
Just like the blind men and the
elephant!"
There was a moment of
silence while she was deep in
thought. "So," she asked,
"how would you describe the
College of Education?"
"Briefly," she added.
Making a difference
Without hesitating, I an
swered, "from the Latin, col
legium-community. People.
Great faculty and staff mem-

bers. Dedicated students.
Wonderful colleagues on
campus and in the field. We' re
many things to many people,
but all of us are trying to do
the best we can for the benefit
of society. We impact the way
America learns."
She looked at her watch
and quickly left. I smiled,
proud of all that we do,trying
not to think about elephants.
Indeed, there's no way to
describe the EMU College of
Education in a few words or
photos. But we hope you en
joy some samples of our work
and our accomplishments that
are included in this supple
ment.

Exercising doesn't have
to hurt anymore
The long accepted theory of "no
pain, no gain," is under the micro
scope in a new study being directed
by Stephen McGregor, assistant pro
fessor of exercise science, health,
physical education, recreation and
dance (HPERD).
"We can all relate to the example
of someone who goes out to shovel
a big snowfall and wakes up the next
day with muscle pain," said
McGregor. "Our first response is to
take a couple of aspirin and get
immediate relief from the pain.
However, preliminary studies have
shown that using such anti
inflammatories may actually hinder
the natural healing process."
In a collaboration with the EMU
Department of Biology,the Univer
sity of Toledo, and Genomic Solu
tions Incorporated of Ann Arbor,
McGregor is investigating the physi
ology of muscle injury to eventually
determine how trained and week
end athletes can maximize their per
formance and minimize their chance
of injury.
To learn more about exercise ef
fects on muscle, McGregor is study
ing both muscle in tissue culture and
transgenic mice. The utilization of
muscle in tissue culture enables a
researcher to isolate the specific re
sponse of the muscle to the injury,
while the use of the mice allows the
investigators to study the muscular
response to overuse in the physi
ological context. Information de
rived from this study could help
assist people interested in starting a
new exercise program.
Concurrently with that study,
McGregor also is testing a new nu
tritional supplement designed tc in-

NO PAIN, NO GAIN: Stephen
McGregor, professor of exercise
science, HPERD, is studying ex
ercise effects on muscle and how
muscles recover from injury.

crease muscle mass and improve
athletic performance.
Subjects in the study will be given
a number of trial doses of the supple
ment to assess its effectiveness. This
information will be used to deter
mine optimal safe dosages for fu
ture follow-up studies that will be
conducted on trained athletes. The
first of these studies, to be con
ducted this summer, will look at
long-term effects of utilizing this
supplement with weight lifters.
"My interest in research was
originally kindled by Ira Jones, my
undergraduate advisor at Tri-State
University," McGregor said. "Dr.
Jones' intense curiosity moved me
to pursue research and teaching as a
career."

Good things come as three for Beth Johnson
You might do a triple-take the next
time you see Dr. Elizabeth Johnson
with her family. Johnson, a professor
in the College of Education, is the
proud mother of four sons, three of
whom are identical triplets. Even
more remarkable than having triplets
is the fact that they are the country's
only adopted set of triplets.
Greg, Jeff, and Charles are 15years-old. Johnson, her husband S.T.
II, and their son, S.T. III, welcomed
the boys into the family 13 1/2 years
ago when they were in the Johnson's
foster care.
"We had to get special permission
to have three (adopted) babies (that
were all) under 12 months (old), be
cause the state of Michigan has a law
that says you can only have two under
the age of 12 months," Johnson said.
The state was not used to having
triplets come through the system and
there were about 700 families ahead A ONE, A TWO, A THREE: Beth Johnson, a professor in the College
of the J ohnsons on the adoption wait of Education, surfs the net with her adopted triplet sons (from left) Jeff,
ing list. Johnson said she left a list of Charles and Greg. Johnson adopted the 1 5-year-old triplets in 1 987.
reasons -on the door of the adoption several occasions. Johnson said her husband had four children to feed and
agency - of why they were the right husband would have to resuscitate clothe with a limited income.
family for the triplets. After reviews, them and the rescue squad would
Their first Christmas was frugal.
the agency agreed with the Johnsons come. She said it was extremely Under the tree, there were presents
and they were given the rights to adopt. difficult not knowing if they would mostly baby supplies - for S.T. III
Johnson said the issue of splitting the live.
and the babies.
triplets up never was an issue.
Another hardship was the reaction
"One weekend, we had the rescue
Johnson, who also was adopted, squad out to our home Friday, Satur of biological son S.T. III, who had
said she had a calling - one that she day, and Sunday for different boys," difficulty accepting his new brothers
can't really explain - to adopt the Johnson said. "Therefore, we didn't into the family. He �as 10 when his
boys. She said it offered her a form of go out much for two or three years, parents decided to adopt the triplets.
closure in dealing with her own adop just for fear of what would happen. S.T. III felt abandoned and jealous,
tion.
The neurologist said this is something Johnson said. A social worker told
When the triplets were babies,they that you have to watch and be heads her to imagine that her husband
were faced with several health prob up on."
brought home three new wives and
lems including being born nine weeks
The babies' health was not the that's how her son would feel about
early and weighing only three pounds only obstacle the Johnson family three new brothers.
each.
"It seemed that everything was an
faced. They also had to deal with
All three babies also suffered sei financial difficulties. Johnson had to unbelievable struggle," Johnson said.
zures until they were about four years take two years off from work to stay "That's part of what it means to be
old and each stopped breathing on with the babies. Johnson and her called upon to do something that is

EMU employees will no longer Wellness survey available
pay taxes on grad level courses online for faculty, staff

For a more extensive
listing of University
events, go to the Office
of Public Information
home page at
www. emich. edu/public/
public_information/

Effective Jan. I , 2002, graduate level
courses taken through the Tuition Waiver
Program by Eastern Michigan University
employees are no longer subject to income
tax. Educational assistance plans may make
reimbursements up to the $5,250 limit for
graudate as well as undergraduate courses.
This change is a result of the recent pas
sage of the Economic Growth and Tax Relief
Reconciliation Act of 2001. Internal Revenue
Code section 127 governing employer-pro
vided educational assistance plans has been
made permanent and the exclusion for gradu
ate level courses has been repealed.
The Tuition Waiver Program allows eli
gible employees to waive up to six credit
hours each term. Applications are available
from the Benefits Office, 207 Bowen, or by
calling Jeanette Hassan, 487-3195.
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impossible to do that you have to W
muster up the energy to do it."
As S.T. III got older, he started to
appreciate being the older brother of
three and became a proud brother.
The triplet babies, who arrived
premature and very small 15 years
ago, are now each 6-foot-tall and
weigh 175 pounds. All are sopho
mores in high school.
"They (triplets) have really great
hearts," Johnson said.
The triplets are members of
EMU's kayaking club and are very
involved with their church. Johnson
said they really enjoy working with
senior citizens and doing commu
nity service.
S.T. III is a graduate of EMU, has
a job with Ford Motor Company,and
is engaged to EMU student Jennifer
Soblo. Soblo is going to be a teacher,
which makes Johnson happy since
she, too, is an educator.
S.T. Ill, Greg, Jeff, and Charles
enjoy spending time together and the
triplets really look up to their older
brother and his success.
The triplets enjoy looking at au
tomobiles and they want to tie their
love for cars and their love of philan
thropy together as tri-CEOs in the
specialty car industry. The brothers
helped a low-income woman clean
and detail her car so she could sell it.
Johnson said the triplets are go
ing through a phase of trying to find
their own personal styles. Johnson
said she can't offer any real advice
about being a twin, but she can and
does help her sons with adoption
issues.
Johnson said all of the hardships
have been worth it and she welcomes
anyone interested in possibly adopt
ing to contact her. --contributed by
Shaun Horrigan

,

Tibetan Monks headl ine
Lunch with the Arts

The Tibetan Monks will headline
Faculty and staff can test their
wellness level by completing a 'Monks, Sunny Side Up," the next
wellness self-assessment online entry in the "The Lunch With the
through a link on the EMU home page Arts" series, scheduled Friday,Nov.
at
www .emich.edu/wellness/ 9, noon- I p.m., in the McKenny -t
c
Union Ballroom.
wellindex.htm
m
The self-assessment, called
The Tibetan Monks will feature en
TestWell, includes questions about some of their performance rituals C
demographics and 10 areas of and healing practices. The menu in- �
�
wellness, including physical fitness, eludes omelettes made to order,hash
nutrition and medical self-care. The brown potatoes, pepper bacon, fancy O
assessment must be completed by rolls and bagels.
<
To purchase tables or individual
Nov. 30.
�
The EMU Wellness Committee tickets, call 487-3045, or stop by m
will use the results of this assessment Campus Life, Room 11, McKenny m
to develop a comprehensive wellness Union. Individual tickets also may
�
program for the campus.
be purchased at the Quirk Theater �
For information, call Ellen Gold at Box Office, the art department and �
O
487-1107.
the Convocation Center.
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A n Affirmative Action/
Equal Opportunity Employer

JOBS LINE

•

To be considered for vacant
positions, all Promotional Open
ings Application Forms MUST
BE SUBMITTED directly to the
Compensation/Employment Ser
vices Office and received no later
than 5 p.m., Monday, November
12. NOTE: LATE OR INCOM
PLETE FORMS WILL NOT BE
ACCEPTED.
Vacancy information may
also be obtained by calling our
24-hour Jobs Line at 487-0016.
Compensation/Employment Ser
vices office hours are Monday Friday, 8 a.m. to 5 p.m.

CLERICAUSECRETARIAL

PROFESSIONAUTECHNICAL

(Hiring Rate)

(Hiring Range)

$22,224
CSAA021 3
CS04
Secretary II, Social Work.

PT08
$34,482PTSA0209
$41,396 Student Services Associ
ate, Foreign Student Affairs.

CS04
CSAA0214
$22,224
Secretary II, College of Arts & Sci
ences (Macintosh environment, fa
miliarity with Word, Pagemaker,
Excel, Powerpoint. Able to multi
task, good verbal/written skills).

$44,747PTBF0208
PTIO
$54,601 Senior Plant Engineer,
Physical Plant.
ADMIN./PROFESSIONAL
(Hiring Range)

APBF0203
AP06
$26,300$30,716 Legal Assistant, Legal Af
fairs.

AP09
$39,601 APEN0104
$48,325 Assistant Director, Acadernic Advising Center.
FACULTY

F0234 Assistant Professor, Chem
istry, Academic year appointment.
F0236 Assistant Professor, Math
ematics, Academic year appoint
ment.
F0237 Assistant Professor, Com
munication and Theatre Arts, Aca
demic year appointment.

Lolita Hendrix, APR
Associate Professor,
Public Relations

school district. He and two
other teachers teach 56 sev
enth- and eighth graders for
two consecutive years in math,
English, science and social
studies.
This teaching style allows
eighth graders to review last
year's material and seventh
graders to encounter higher
level information.
According to Koponen,
team teaching fosters strong
relationships that develop be
tween the teachers and stu
dents as well as among the
students. When the freshmen
enter high school,they already
know a few of the sophomores
and can more easily adapt to
the new school.
Koponen serves as his
building's mathematics de
partment chair; was a mem
ber of the 2001 Michigan As
sociation of Middle School
Educators' Teaching Team of
the Year; and was named a
Farmington/WDIV Middle
SchoolTeacher of the Year in
1998. In addition to a
bachelor's degree from EMU,
Koponen earned a master's
degree in math education from
Wayne State University.
BENEFITS, from page 1
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tudents bring so many
rxtHJrlences and levels of
kn9wledge Into the cla'$sroqm,.
9reates a stimulating
atmosphere that Is always
filled with excitement. ,,
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Why I teach at
Eastern Michigan U niversity
,0
0
N
(0

a:

w

al
:E

-

MILKEN, from page 1

w

>
0
z

>;'
<1:

c

CJ)

w
::,
I-

Even though I have always been surrounded by
educators, I worked in public relations for nearly
a decade before accepting this position at Eastern
Michigan University. My mother, sister, aunts and
uncles are teachers. I even have one sister who is a
school psychologist. But even so, I was always the
rebel.
However, there came a point in my career when
I had to admit that something was missing. And I
had been in academic settings often enough to
know exactly what it was.
Now, I can't imagine doing anything else. I

love the students. For me, teaching always has been
and always will be about the students. It's so reward
ing to see the progress they make throughout the
semester.
Students bring so many experiences and levels of
knowledge into the classroom. It creates a stimulating
atmosphere that is always filled with excitement.
I also enjoy the flexibility teaching allows. I'm still
able to consult in the public relations area and the
University is supportive of that. This allows me to stay
abreast of current trends and issues, which I later
share with EMU stude
�

Faculty and 100 percent
lecturers have to pay a mini
mal fee to participate. This
fee is based upon participa
tion levels and will be deter
mined after the open enroll
ment period.
All other employee groups
(campus police, clerical/sec
retarial, food service, custo
dian and maintenance, police
sergeants, and professional/
technical employees) are able
to set aside money to pay for
dependent care expenses in
curred for any child under the
age of 13 and/or a spouse or
dependent of any age who are
physically or mentally inca
pable of caring for themselves.
These expenses are set
aside on a pre-tax basis, re
sulting in savings for employ
ees using the FSA.
Enrollment forms are
available in the benefits of
fice and during the informa
tional meetings. All forms are
due to the benefits office by
Nov. 26 in order to process
the deductions as of Jan. 1,
2002.

